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APPLICATION 
SUPERINTENDENT OF SCHOOLS




Name:															

Street:                                    City:                                               State:                                      Zip: 		Email:	

Home Phone:   	                                       Business Phone: 	                      Fax No.:		Cell No.:

Present Position:		School District: 							

Student Enrollment: 		Number of Certified/Classified Staff: 	

Annual Budget: 		Present Salary: 	



Experience  
(List in consecutive order beginning with the next most recent position following the position listed on page 1.)
	Dates
	Position/Institution/Location
	Supervisor’s Name & Title
	Supervisor’s Phone

	To:
	
	
	(Business)

	From:
	
	
	(Home)

	Reason for leaving (please be specific): 
	District Enrollment:

	To:
	
	
	(Business)

	From:
	
	
	(Home)

	Reason for leaving (please be specific): 
	District Enrollment:

	To:
	
	
	(Business)

	From:
	
	
	(Home)

	Reason for leaving (please be specific): 
	District Enrollment:

	To:
	
	
	(Business)

	From:
	
	
	(Home)

	Reason for leaving (please be specific): 
	District Enrollment:




Educational Record
	Name & Location of Institution Attended
	Year(s)
	Degree
	Major(s)
	Minor(s)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



Professional Memberships/Recent Community Activities
(Indicate leadership responsibilities relevant to Superintendent position.)










REFERENCES 
(Names of four persons who can discuss your experience and qualifications in detail.)
	Name
	Official Position
	Business Phone
	Home Phone

	
	
	
	

	
	
	
	

	
	 
	
	

	
	
	
	






Applicants are asked not to contact the board of education unless otherwise requested to do so.

Consent to Conduct Background Information and Release

I, 					, have applied for employment with the Southwest Technology Center to work as a Superintendent.  I understand that in order for the District to determine my eligibility, qualifications, and suitability for employment, the District and/or OSSBA on behalf of the school district; will conduct a background investigation if I am considered for an offer of employment.  This investigation may include asking my current and any former employer and education institution I have attended and other individuals about my education, training, experience, qualifications, job performance, professional conduct and evaluations, as well as confirming dates of employment or enrollment, position(s) held, reason(s) for leaving employment, whether I could be rehired, reason for not rehiring (if applicable), credit history, and similar information.

I hereby give my consent for any employer or educational institution to release any information requested in connection with this background investigation to the District or the OSSBA.

According to the Family Educational Rights and Privacy Act, I understand that I have a right to see education records that are maintained by an educational institution.

I waive ______/do not waive _____(initial only one) my right to see any written reference or other information provided to the District by any educational institution.

Please answer the following questions.  If more space is needed please attach a separate sheet.

1. Have you ever been convicted of a felony or misdemeanor, or pleaded nolo contendere, forfeited bail, bond or other security for any felony or misdemeanor (not including any misdemeanor traffic offense or infraction)?    Yes     No  

If  “yes” state here the nature of the offense, the date of the conviction, plea, etc. the name and address of the court, and other pertinent details.  (The district will consider the nature of the offense, date of the offense, and the relationship between the offense and the position for which you are applying.)   																																				

2. Have you ever been involuntarily terminated or asked to resign from employment of another school district?  Yes     No  

If yes, please give the name of the district, the date and the reasons for the termination or request for resignation.  
																														

3. Have you ever reached a mutual decision with an employing school board to vacate a contract prior to its expiration?  
Yes     No  

If  yes, explain 													       															
4. Are you aware of any reason you would not be able to perform the duties required of this position?   Yes     No  

If yes, explain 													   														

OSSBA and Southwest Technology Center will make a good faith effort to protect the confidentiality of your application and candidacy.  If you are hired by the District your application will become a public record.

I certify that all statements made on this application are true, complete, and current.  I authorize investigation of all statements on this application.

														
		(Signature)								          (Date)
(A Social Security Number for background investigation may be requested at a later time)


Address communications and supportive materials to:  

Mr. Rick Ray
1300 Sunny Ln.
Ardmore, OK 73401
580-319-6348
mlray@sbcglobal.net
 Unbound application packets should include:
Completed, signed application form
Cover letter stating why you are interested in this position
Copy or proof of Oklahoma Certification or eligibility
Current resume 
